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How do I enroll my company in the program? 
Enrollment is simple. Guttman Energy will work directly with your team to complete a 
short setup process, confirm payroll schedules, and provide enrollment materials for 
employees. 
 
 
Is there any cost to the employer? 
No. The FuelGood Program is completely free for employers. There are no setup fees, 
monthly fees, contracts, or administrative costs. 
 
 
How does billing work for the FuelGood Program? 
Employers may offer payroll deduction, a personal credit card, or both as payment 
options for employees enrolled in the FuelGood Program. Payroll deduction provides a 
low-touch option with fuel purchases automatically deducted from paychecks, while 
the credit card option bills purchases directly to the card on file. 
 
 
How are fuel savings applied with the FuelGood Card? 
Employees enrolled through payroll deduction may save up to $0.10 per gallon off the 
posted retail price at most locations, while employees using the credit card payment 
option may save up to $0.05 per gallon off the posted retail price. Some locations offer 
higher discounts, which can be viewed in the Driven app. All applicable savings are 
reflected directly on the employee’s invoice. 
 
 
What administrative work is required from our team? 
Administrative involvement is minimal. Your role is limited to payroll coordination and 
identifying a benefits administrator to serve as the internal point of contact. 
 
 



Version No. 3.10.26 
 

Can we control or limit employee usage? 
Yes. Program parameters, including card limits and usage rules, can be set during 
implementation to align with your company’s preferences. 
 
 
Who handles customer support? 
Guttman Energy manages all card-related support, including billing questions, lost 
cards, and fraud monitoring. 
 
 
Is the program available nationwide? 
Yes. The FuelGood Card is accepted at over 85,000 gas stations across all 50 states. 
 
 
Can we offer the program to part-time or remote employees? 
Yes. Eligibility is flexible and can be extended to part-time, full-time, or remote 
employees at your discretion. 
 
 
What happens if an employee leaves the company? 
Card access must be discontinued upon termination. Any outstanding balance will be 
deducted from the employee’s final paycheck. 


